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Presentation outline

• Some background
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• Delivering results
• Our shareholders
• Our strategic relationship with NAMF
• Our BEE approach
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Some background

• 1972: incorporated

• 1986: listed as Petra Granite Ltd

• 1990: change in control and name to Petra Mining Ltd

• 1990 to 2002: various mining assets acquired

• gold mining operations and 51% stake in JIC 

• 2002: operating subsidiaries sold

• US$67million proceeds repatriated to South Africa

• Capital distribution of R700 million to shareholders in 2003

• 2004: change in control - company converts from cash shell to operating 
company

• Acquired SamQuarz

• 2005: Acquired Springlake

• Created anchor consortium 
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Our business

Springlake CollierySomkhele Project

100% 100%

BULK COMMODITIES SECTOR
ANTHRACITE

INDUSTRIAL MINERALS SECTOR
SILICA

Springlake Holdings (Pty) Ltd SamQuarz (Pty) Ltd

Baobab Joint Venture

50% 100% 100%

• Taking advantage of opportunities presented by the new 
South African mining legislation:

• Identifying and developing good exploration and development projects
• Acquiring good cash generating assets and turning these to account

• Petmin is quickly becoming a leading junior mining company in 
South Africa with a combination of :

• Operating assets with cash flows:SamQuarz & Springlake Colliery
• Advanced project underway: Somkhele
• Development projects for the future: Baobab JV

PETMIN
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SamQuarz
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SamQuarz

• 1 200 000 tpa production

• opencast mine

• Life of mine: 40+ years

• State-of-the-art, German-designed processing plant

• commissioned in 2001

• cost R105 million

• Nosa 5-Star rating in 2005

• Blue-chip, long-term client base 

• glass manufacturers – PFG, Consol, SAB

• metallurgical sector – Xstrata Chrome, Samancor, Assmang, Siltek
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Springlake Holdings
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Springlake Holdings

• Acquired for R108 million

• Comprises:

• Springlake Colliery, Klipriver Coalfield, Dundee, Kwazulu Natal

• Somkhele Project, near Mtubatuba and Richards Bay, 
KwaZulu Natal

• Baobab Tenements, Mopani/Soutpansberg Coalfields, near 
Musina, Limpopo Province

• 200 000 tpa allocation at Richards Bay Coal Terminal (RBCT)

• good prospects to increase allocation

• Potential for Springlake Holdings to grow to 50% of inland market 
within three years
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Springlake Colliery

• Solid cash generative operating asset situated close to Dundee

• 29-year operating history 

• 1.1 million ROM tpa from underground and opencast operations

• Life of mine of 12 years

• Excellent management team

• CEO: Mark Snelling

• BSc (Hons) in Mining Engineering, Royal School of Mines, 
Imperial College, London, SA Mine Manager’s Certificate of 
Competency

• 23 years’ experience in operations, construction and project 
management; involved in major projects (Columbus 
Stainless Steel, Mossgas Project)
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Location map
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2005 financial results

• Net profit after tax R28.3 million 
(includes fair value (2004: R233 000 loss)
adjustment of R22.8 million) 

• EPS: 16.74 cents 
(2004: 0.27 cents loss)

• Headline EPS: 3.24 cents 
(2004: 0.27 cents loss)

• Share price growth: 30 cents to 90 cents 
(in under 18 months)

• Market cap growth: R25 million to R300 million 
(after Springlake)  

• NAV, NTAV per share growth: 25.88 cents to 53.53 cents 
(107%)

12

• Jan du Preez (Exco Chairman)
• MCom (Mergers & Acquisitions), CA (SA)
• Entrepreneur in mining industry for last 15 years
• Petmin management team member since 1990

• Dawie Warmenhoven
• BJuris, LLB
• Admitted attorney, in mining industry for last 12 years
• Petmin management team member since 1997

• Lebo Mogotsi
• BCom
• Beneficiation management experience, AngloGold Ashanti
• Non-executive Director, Merafe Resources Limited
• Chairperson, of Petmin and Merafe Board Transformation committees

• Bradley Doig 
• BA, HDip Company Law 
• 10 years with BHP Billiton Group, ex Dresner Kleinwort Benson UK
• Director of Decorum Capital Partners, fund manager of New Africa Mining Fund (NAMF) 

• Bruce Tanner 
• BCom (UCT), Honours BCompt (CTA) (Unisa), CA (SA).
• Nine years’ mining finance, administration experience (five in coal, copper marketing)

The executive team 
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Our shareholders

Midnight Storm
NAMF

33% held
by BEE

PSG Capital
30% held 
by BEE

Public
Broad-based
anchor BEE 
consortium

13.66% 11.3% 12.2% 40.14% 2.58%

PETMIN

Our BEE shareholders

Broad-based anchor consortium            40.14%  
Other BEE                                                2.58 %
BEE via PSG                                            3.39 %
BEE via NAMF                                          6.63 %

Total                                             52.74 %    

Other
BEE

20.12%

Effective equity interest of Petmin 
management as at November 2005 is 
approximately 17 %
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Strategic relationship with NAMF

• New Africa Mining Fund

• R560 million private equity fund managed by BEE-controlled 
Decorum Capital Partners

• established February 2003 (funding from IDC, IFC, ABSA, 
Gold Fields, Harmony, DBSA, BHP Billiton, Sanlam)

• facilitates development of junior mining and BEE in the 
mining sector

• has facilitated BEE ownership of approximately 68 million 
shares in Petmin in a sustainable funding structure linked to the 
performance of the business 

• NAMF funding and access to skills in Decorum Capital Partners 
have helped accelerate Petmin’s development
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Our BEE shareholders

• Broad-based Anchor BEE Consortium of shareholders comprises:

• Dark Capital – HDSA investment company chaired by 
Alwyn Martin (a Petmin Non-executive Director)

• Lebone Resources – women’s empowerment company chaired by 
Lebo Mogotsi (Petmin Deputy Chairperson and Executive Director, 
member of subsidiary excos)

• Little Swift – company held by seven HDSA entrepreneurs 
experienced in mining, finance, labour relations

• Zondwa Resources – controlled by Mazwi Yako, HDSA with various 
mining sector investments

• Popcru (Police and Prisons Civil Rights Union) –
80 000+ members

• Umsobomvu - owned by Lungani Kunene, entrepreneur with various 
mining interests; sits on subsidiary board  

• Trusts – to be established for the benefit of Petmin HDSA staff, local 
communities where Petmin operates
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Our BEE transition: equity ownership

3%
28.2% 52.74%

Feb 2004 Sept 2004 Nov 2005

• Cash shell

•Change of control

•NIL women board position

•NIL HDSA board position

• change to operating company

•One operation – Silica mine

•16 % women board position

•33 % HDSA board position

•NAMF facilitates funding

•Fragmented BEE

•Two operations, one project 
in advanced development, 
one prospect – silica & 
anthracite

•13 % women board position

•38 % HDSA board position

•Combination of BEE own 
funds +NAMF funding

•Consolidated BEE
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Our BEE approach

• Empowerment does not end with a successful BEE transaction rather, 
it begins with the BEE transaction

• Black participation at board, executive and operational levels
• BEE shareholders active in decision-making processes and 

focusing on shareholder value creation
• Important to broaden the empowerment base and address our 

sustainable social development by including the communities where 
we operate

• Somkhele Project:
• Dialogue with communities to address social challenges 
• Enabled development of framework for engaging local communities

• Successfully addressing social bottom line - makes for attractive 
opportunity for long term investors
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Our focus for the road ahead

• Optimise performance of assets acquired :

• SamQuarz, Springlake to cement positions as pre-eminent 
suppliers of their products

• Increase sales volumes; improve cash flow management, margins; 
maintain disciplined cost management

• Successfully commissioning of Somkhele Anthracite Project 

• Successfully complete mineral rights conversion

• Pursue new acquisitions
• Contribute to an enabling business environment for BEE companies
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Contact details:
Lebo Mogotsi: +27 82 410 4417
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